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Abstract

The purpose of this study was to investigate the role of psychological empowerment in
the relationship between organizational virtue and organizational commitment in physical
education teachers of Kermanshah province. The population consisted of all physical
education teachers in Kermanshah Province (1,230), which 320 random cluster sampling
were selected.The measuring instrument was three questionnaires Includes the

organizational virtues of Cameron Brit and Casa (2004), Spreader's Psychological
Empowerment (1995), and Allen & Meyer (1991) organizational commitment. For data

analysis was done using descriptive and inferential statistics. All analyzes were performed
using 19SPSS software and lisreL8.54 software. in order to enhance the psychological
empowerment and organizational commitment, we must take steps to create and improve
organizational virtue doing like support, growth and development, friendship and trust
one of these actions could be to organize training courses for sport teachers by school
administrators or provincial education to familiarize them with organizational virtues and
its effects.
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